
INTRODUCTION

W HAT SWEDFUND DOES

HUMAN RIGHTS

S WE DFUND’S  GAP  ANALYS IS 

FACT  SHEET STRATEGIC  FOCUS 

THROUGH ITS INVESTMENT  
OPERATIONS 

▼ Swedfund’s responsibility to respect  
human rights has been long enshrined  
in the guidelines and duties that guide  
us. These include Sweden’s national  
action plan for business and human  
rights, the State’s Ownership Policy, the 
UN Global Compact and the OECD guide-
lines. In 2014, we began the implement- 
ation of the UN Guiding Principles on  
Business and Human Rights by updating  
Swedfund’s sustainability policy in the 
light of these principles. 

▼ Human rights are an integral part of the 
Due Diligence which covers all our new 
investments, see our Integrated Report 
2015, pages 18–19. 

▼ For more information on targeted inter-
ventions, such as the audit of the supply 
chain to check on the occurrence of child 
labour, see the results section on page 73 
of this report. 

WE MEASURE RESULTS:
▼ Last year, we produced our first report 
on Swedfund’s work on human rights, 
inspired by the UN Guiding Principles on 

Business and Human Rights Reporting 
Framework. We are continuing in this path, 
and we report below on the gap analysis 
carried out during the year and on the 
human rights issues we are involved in. 
In next year’s report, our ambition is to 
report on our salient human rights risks. 

GOVERNING POLICY & RESPONSIBILITY:
▼ Swedfund’s sustainability policy  
and Sweden’s National Action Plan for 
Business and Human Rights.

▼ The Directors of Investment Operations

TO ENSURE that Swedfund complies with the 
UN Guiding Principles on Business and Human 
Rights, and Sweden’s National Action Plan, 
we carried out a gap analysis of our approach 
to human rights during 2016. The aim of the 
project was to support Swedfund by:

•  Developing procedures to evaluate and 
manage human rights risks and consequenc-
es in new investments and in the investment 
portfolio, including on exit; 

•  To identify shortcomings and areas for im-
provement. 

Two of the prioritised recommendations 
address:

HUMAN RIGHTS DUE DILIGENCE: 

•  Swedfund should ensure that it carries out 
HR Due Diligence, at least in high-risk situ-
ations, and prioritise remedies for serious 
consequences. 

•  Assessments should be made at the begin-
ning of the project, and then on a continuous 
basis throughout an investment, when the 

circumstances may change, as well as on exit. 

•  To identify and define high-risk situations, i.e. 
situations which trigger an in-depth inves-
tigation on human rights, where there is a 
high risk that the project may have a negative 
impact on human rights, e.g. investments in 
repressive regimes, dictatorships, post-con-
flict areas, famine or drought. 

•  Swedpartnership: To implement capacity  
building, and integrate human rights 
throughout the processes, i.e. in risk  
assessments, partner meetings and site  
visits to the project.

During 2017, Swedfund intends to prioritise 
and implement selective recommendations. 
The work will begin by mapping high-risk  
situations, followed by the implementation of  
a number of Human Rights Impact Assess-
ments during different phases of the invest-
ment cycle (pre-investment, monitoring and 
exit) at those portfolio companies which are 
deemed to have the highest risk in relation  
to human rights. 

We will also identify salient risks in our oper- 
ation as a part of developing our approach. 

HUMAN RIGHTS ISSUES DURING THE YEAR 
During the year, we worked more intensively 
on human rights in a couple of investment 
projects, as well as in existing portfolio  
companies: 

•  In carrying out Due Diligence on a new invest-
ment, we identified risks related to shortage 
of water, both for surrounding communities 
and for the company itself. As a result, an in-
depth study of water supplies in the area was 
carried out, as well as of future water provi-
sion in the area. As a result of the study, the 
company undertook to implement a number 
of measures to reduce the water stress. 

•  During Due Diligence on another investment, 
risks relating to land acquisition and land-use 
were identified, as well as the rights of the 
local people to practice their religion. As a 
result, it was decided to carry out an in-depth 
study on land use. The study is ongoing. 

Protecting human rights 
for all is fundamental to 
achieving sustainable 
development throughout 
the world. That is why 
human rights permeate the 
global goals. 

Even though progress has been made in 
certain areas, the human rights situation 
continues to be exceptionally serious in 
many countries. This is due, for example, 
to factors such as the refugee situation, 
war crimes, freedom of speech and 
freedom of the press. But it also involves 

issues of labour law, water rights, the 
rights of women and children, as well  
as the rights of migrant workers. Com-
panies have an obligation and a great 
opportunity to contribute to protecting 
human rights. 

In 2008, the UN adopted the “Protect, 
Respect and Remedy” framework on 
business and Human Rights developed 
by John Ruggie. In June 2011, the United 
Nations Human Rights Cancel adopted the 
”UN Guiding Principles on Business and 
Human Rights” (UNGP). Following that, the 
Swedish government drew up a nation-
al action plan for business and human 
rights. The UNGPs encompass the three 
guiding principles from the UN:

• The state duty to protect human rights. 

• The corporate responsibility to respect 
human rights.

• People must have access to remedy  
if their rights have been breached. 

“There is no peace  
without development,  
no development with- 
out peace and neither 
peace nor development 
without respect of  
human rights.” 
JAN ELIASSON 
UN Deputy Secretary-General

1 Source: Amnesty International’s Annual Report, Human Rights 2015/2016. 2 Source Amnesty International’s 
 Annual Report, Human Rights 2015/2016).


